12 Israel

26 Teves 5776 // January 7, 2016

NEWS

Day to Day
Continued from page 11

the immigrants also suffer, as reflected
in an alarming dropout rate from Israeli
schools.
Mark Eisenberg, chairman of the
umbrella organization of French immigrants, said there were plans for 50,000
immigrants to arrive from France, but
stressed that the Health Ministry must
ease the testing regime.

Four Died From
H1N1 Flu in 2015
The Knesset Health Committee
held an urgent session Tuesday on the
spread of swine flu and the shortage of
vaccinations.
The session was convened at the
initiative of United Torah Judaism MK
Rabbi Uri Maklev and MK Yoav Ben Tzur
of Shas.
The director of the Health Ministry’s
Epidemiological Department, Dr. Amelia
Anis, told the committee that 58 people
had come down with serious cases of the
flu, with four of them dying from it. None
of the fatalities had been vaccinated.
The number of cases was not unusually

high compared to previous years, according to Health Ministry data.
Dr. Anis said that the Health
Ministry had turned to the Kupat
Cholim (National Health Fund) prior to
the onset of the flu season, and again in
December, requesting a resupply of the
vaccines.
Last year, 21 percent of the population
was vaccinated; so far this year about
20 percent received the shot. She noted
a global shortage accounted for the low
level of stocks in the country.
“The quantity of live serum that was
ordered has not yet arrived, which is
beyond our control,” she explained.
On an average day, about 3,000 people
are vaccinated; but during the height of
the flu season the figure reaches 30,000.
Two weeks ago, there were 100,000
vaccines in stock, and people were asked
to come to the clinics, but only a few
came, officials said.
The low response leads to waste, as
well as exposed populations. Last year,
110,000 vaccines worth NIS 2.5 million
had to be destroyed.
Committee chairman Eli Elalouf
(Kulanu) said: “The [information]
campaign is not reaching the at-risk

populations, such as the elderly and
the chareidim. It is incumbent on the
ministry to focus its vaccination program,
then maintain supplies, and to direct the
Kupat Cholim as to how to channel the
vaccines.
“We cannot rely on the goodwill and
personal initiative of citizens, but must
reach areas where there is a ‘captive
public,’ such as old-age homes and wellbaby centers. I call upon the citizens of
Israel: Come and get vaccinated now!”

Yerushalayim Sanitation
Workers Rehired
The
170
sanitation
workers
who were fired last week in Yeru
shalayim, triggering a labor dispute,
were back on the payroll as of Sunday
night, after the Finance Ministry
agreed to transfer NIS 17 million to the
municipality to rehire them.
The agreement was announced just
hours after Histadrut Chairman Avi
Nissenkorn threatened to file a grievance
against the city representing over 9,000
municipal workers, including 1,100
sanitation workers.
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The results of four days of no garbage
collection.

Women in the Workforce... Vataas B’chefetz Kapeha
SHAINDY BABAD

One of the saddest things I hear, too
often: “I hate my job!”

If you’ve said or thought those
words, you are not alone. According
to the Society for Human Resource
Management, 29 percent of adults report

being “very satisfied” with their jobs. The
other 71 percent, at least sometimes, are
dissatisfied or worse.
Yet, with the job market difficult as
it is, and most of us working because we
are responsible (at least partially) for
the income and welfare of our families,
junking that hateful job is not necessarily
our immediate choice. So what is a body
to do?
Figure out if it is you or the job you are
unhappy with. Often, it is easy to blame
the job when something deeper is going
on.
Tzippy, a website developer, said
stress was the key problem at work. Yet
Tzippy described herself as a go-getter,
and she wanted to apply for a position
as website manager for a mega industry
leader. That job would be even more
stressful, and where would that leave
Tzippy? To properly decide on the best
course of action, Tzippy would be wise
to explore whether the stress is internal
or external and related to her current
job. Before Tzippy decides to switch jobs,
and regardless of her ultimate decision,
she will be well served if she addresses
the stress issue first — which may be an
even deeper issue of work/life balance,
difficulty delegating jobs, or personal
standards set to perfectionist levels and
unsustainable in the real world. Bringing
old baggage and quirks to new jobs just
creates more problems.
The grass isn’t always greener on the
other side of the fence. Writing a list of
pros and cons in your current job will
help you decide if there is something that
can be adjusted in your present place of
employment to tip the status in favor of
staying, instead of jumping ship into a
possibly less desirable situation in the
long term.
Have a talk with your manager.
If you prepare properly, approach
the conversation professionally and
communicate a desire to make things
work for everyone, this can lead to
eliminating some of the more deadening
tasks you are currently spending time

on, adding some new and interesting
responsibilities and possibly dealing
with bad vibes that may have
accumulated to make the job distasteful
to you.
Rifky is a good example. After working
for years as the secretary of a large school,
she was tired of taking orders from all the
teachers, endless copying, letter stuffing,
supply buying, etc. But when considering
her options, she discovered that she
much preferred the school setting to the
job opportunities she saw in the paper.
Schools do come with some perks after
all — and summer vacation is no small
one! Instead of quitting, Rifky spoke
with the principal and suggested that she
become more involved in executive office
tasks. She spoke about her loyalty to the
school and her proven track record. She
volunteered to do yard duty once a week
as an incentive, too. Rifky and her school
both won. Rifky was promoted to the
executive office, where she was relieved
of “copy and aspirin duty,” became
involved in showing donors around the
school and planning school-wide and
fundraising events, and enjoyed every
minute of yard duty, which kept her in
touch with the yummy kinderlach that
brought sunlight to her job.
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